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 Established 1959 

MISSION STATEMENT:  The Canton Professional Educators’ Association initiates and supports positive changes in the public 

school system, promotes the educational profession, and actively serves as an advocate for its members. 

Comments from the President 
I Told You So . . .  

      Over the course of the last year and a half, troubled faces have exacerbated into faces of torment, and 

unfortunately in some cases, even languish has been worn on a face or two.  The culprit of these dispositions has 

been the erosion of order in the classroom while a looming breaking point seems imminent. 

     During this same span, management and CPEA leadership routinely reported that the creation of the Positive 

Behavior and Expectations Framework documents would become a tool to bring consistency and a semblance of 

structure, but along the way, many teachers would say, “That’s going to be a complete waste of time,” and at 

this point, could even say, “I told you so . . .”  And more likely, the needle would lean heavily to the right on the 

“I told you so” meter. 

An Investment in Time . . . 

     Lynne and I have spent hundreds and hundreds of hours the past couple of years together and individually, in 

meeting with our Executive Leadership Team, our Building Reps, individual members, meetings with Central 

Administration, building administrators, heads of specialized departments, members of the community, and even 

School Board members.  Our message has been clear, concise, and simple:  Our members, in general, do not feel 

as though our district promotes student expectations that foster a productive learning environment and promote 

student safety, leaving many to say that there has been a miniscule yield on this investment of time. 

To Be Fair . . . 

     However, it would not be just, open-minded, or honest to say that Lynne and I have met resistance or push-

back from Central Administration on the topic of pervasive student behavior.  Central Administration has 

listened intently the past couple of years to the conversations of CPEA leadership and our Labor Management 

Committee.  In fact, Central Administration has taken action to rectify or provide relief to some of the specific 

needs of some teachers and students.  For example, Central Administration has reassigned CPEA members to 

the positions of, “P for Pups,” and the creation of (Y.E.S.) classrooms.  In addition, a Positive Behavior and 

Expectations Framework was created.  The entire staff was trained in restorative practices.  All schools have 

been staffed with a full-time counselor and assigned Community Mental Health Care Providers on site at every 

school.  We have seen the expansion of Safety and Security to 35 employees, along with the position of Dean of 

Students in the middle and high school, not to mention PBIS and Care teams to the list, as well as numerous 

other initiatives and programs. 

It’s Not Enough . . . Or Is It? 

     Lynne and I have most certainly carried the concerns and frustrations of our membership forward and have 

been assertive and instrumental in bringing these well-intended actions to our district.  We believe CPEA 

leadership, the Executive Leadership Team, and the Building Leadership Representatives should be commended 

for these initiations.  For this we should be proud.  However, we cannot own the failing marks for the 

implementation of these initiatives.  It is obvious that our district has built too many planes in the air, and thrown 

too many non-stick objects at the wall, and as a result, the CPEA has lost all confidence in our senior level 

administration.  The money and time spent on restorative practices and the PBEF are prime examples of 

administrative negligence.  It is truly painful to watch the roll-out, or lack there of, regarding these initiatives 

and non-existent necessary planning to complete an initiative from start to finish. 

. . . So Now What? 

     The CPEA formed a Strategic Advisory Committee (SAC) and met with School Board members John Rinaldi 

(President of the Board) and Eric Resnick (Vice President of the Board) on January 24th.  The CPEA members 

included:  Paul Palomba (President); Lynne Watson (Vice President); Randy Bifolchi and Rita McMillen (H.S.); 

Darren Furno, Bobbie Grimm, Spencer Geraghty, and Karen Zutali (M.S.); Nicole Renicker, Amy 

Konigsberger, Jen Schott, and Karen Brank (Elementary). 

     Because of the uncharted nature of our meeting with the Board, the respective parties seemed to feel most 

comfortable executing the entire meeting under executive session, meaning no member in attendance is 

permitted to speak about the specifics or detailed nature of any conversations or comments from any of the 

members.  However, we can share that we discussed three topics:  The erosion of order (discipline) as it relates 

to student performance, the ineffectiveness of certain administrative employees, and operating within the 

confines of HB 70.  Of the three topics, the erosion of order dominated the three-hour session.  The two Board 

members left in complimentary fashion, impressed by the professional presentation and by the strategic 

recommendations and solutions to the identified areas of concern.                                       Continued . . . . 



EAST CENTRAL OHIO EDUCATION ASSOCIATION 

LEGISLATIVE DINNER 

FRIDAY, MARCH 1, 2019       LAPIZZARIA, CANTON 
6:00 PM Registration                 7:30 PM Moderated Panel Discussion 

6:30 PM Dinner with our area legislative guests                    9:00 PM Networking- conversation – Cash Bar 

If you are interested in attending, call the CPEA Office @ 330-455-2158 by February 22
nd

 to make a reservation. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    EXECUTIVE LEADERSHIP    
       TEAM ELECTIONS 

     CPEA members who are interested in being a 
candidate to run for either a CPEA Officer position or 
Executive Leadership Team position for the 2019-
2021 school years should declare their intentions by 
Thursday, February 28, 2019.  Elections will be held 
in April. 

     2 - Two-Year officer positions are open: 

Vice President 
Secretary 

     There are seven (7) Executive Leadership Team 
positions open: 

 Pre K – 2nd Grade     2 positions 

 3rd – 5th Grade      1 position 

 Middle School      2 positions 

 High School      2 positions 

     Requirements for Executive Leadership Team 
include: 

 Two scheduled meetings per month (1st & 
2nd Mondays of each school month) 

 

 Co-chairmanship of a committee which will 
meet periodically 

 

     If you are interested in one of these positions, 
contact the CPEA Office (330-455-2158) and give your 
name and the position you are interested in. 

 

CPEA sponsors  
     On Saturday, March 2nd, the annual 

SMARTSPLASH program will be held from        
10 a.m. to 2 p.m. at the Cultural Center for the Arts at 
1101 Market Ave., N.   

     For those unfamiliar, SMARTSPLASH is a 

free event catering to children in grades     K – 5.  It is 
a fun-filled event created by Arts in Stark that brings 
thousands of people to one setting to witness live 
performances, create make-and-take projects, and 
participate in large scale collaborative projects, as 
well as other forms of entertainment.   

     As we did last year, CPEA has chosen to sponsor 
the event in our efforts to increase our visibility and 
standing in the community.  As part of the 
sponsorship, over 26,000 post cards to 100,000 
people and pre-advertising by WHBC and the 
Repository will be great public relations for CPEA.  
Furthermore, the majority of the thousands in 
attendance will be from our school district, and as 
parents see and hear the messages of the teachers 
from CPEA, perhaps some parents may see Canton 
City Schools as a viable option for their child’s 
education.   

     We hope to see you there!  
If you would like to volunteer to  
be part of this event, please call  
the CPEA Office @ 330-455-2158. 

 

NEA Representative Assembly  

   to be held in Houston 

     If you are interested in attending the NEA RA 

Convention through CPEA, please declare your 
intentions by March 15, 2019.  CPEA will be sending four 
members to the assembly in Houston during the week of 
July 4th through July 7th.   

     Upon declaring your intentions, your name will then 
be placed on a ballot to be voted upon by the CPEA 
membership.  CPEA will provide funding to cover 
airfare, hotel, and meals.  Expenses incurred beyond the 
amount funded by CPEA will be the responsibility of 
each delegate.  Funding levels will be announced ASAP.   

The Bottom Line . . . 

     In the meantime, and until our Administration holds the same classroom expectations of our students as our 

teaching staff, we will continue to feel isolated and alienated, and the perverse notion that our district offers a 

consistent safe learning environment for students and staff will continue to be in question.  Until our student 

expectations realign, all four wheels of our district will spin in the mud.   

We Need Traction . . . 

     Moving forward, the CPEA will continue to rely on the courageous leadership of our Executive Leadership 

Team, Building Leadership Representatives, our Labor Management Committee, and individual and building 

accounts.  These bodies must continue to report all administrative personnel that are habitually negligent in 

promoting expectations that foster a safe, productive learning environment.  Lynne and I will continue to make 

building visits.  Lynne will continue her “boots on the ground initiatives” by visiting and observing full class 

periods for a first hand account, and we will share this information at our routine meetings with Central 

Administration, including the Board, if necessary.  The CPEA will continue to advocate for the separation from 

administrative personnel that can not find it within themselves to hold themselves to the same expectations as the 

experts in the classroom.  We need traction to move forward. 

No CPEA Dues Tax Deduction 

     Changes in the tax law no longer  

allow deduction of union dues.   

“The Tax Cuts and Job Act,” effective tax year 

2018, suspended the previous deduction for 

job-related expenses or other miscellaneous 

itemized deductions that exceeded 2 percent 

of adjusted gross income.  This suspension 

includes unreimbursed employee expenses 

such as union dues.  These expenses are no 

longer deductible.   

     For further information, please see your tax 

preparer or IRS publication 5307. 



 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

     

      

CPEA Memorial Scholarships 

Applications for this $1,000 scholarship for dependents 

of CPEA members are due May 10, 2019, and are 

available on our website at www.cpeaohio.com or by 

calling the CPEA Office @330-455-2158.  A random 

drawing of all applications will be held on May 13, 2019, 

and 10 recipients will be announced at that time. 

        MONEY!    MONEY! 

   WILL YOU BE TAKING A COURSE  
BETWEEN September 2018 & August 2019? 
     If you answered YES, submit an application 
for TUITION REIMBURSEMENT!  The deadline 
for application for this year’s awards is Monday,  
September 30, 2019.  An application can be 
downloaded from our website at 
www.cpeaohio.com  or call the CPEA Office @ 
330-455-2158. 

                            CPEA would like all        
             members to join Remind. 

As members of OEA/CPEA, it is important to 
stay informed and up to date on key issues and 

developments. 
 

To receive important messages via text, text 

@ccsdpk2  (PK – Grade 2 teachers) 
or 

@ccsd35 (Grade 3 to 5 teachers) 
or 

@ccsdms (Middle School teachers) 
or 

@ccsdhs (High School teachers) 

To 81010 

 


